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Bibliogov, United States, 2013. Paperback. Book Condition: New. 246 x 189 mm. Language: English . Brand New
Book ***** Print on Demand *****.It has been argued that one of the functions of fringe benefits is to reduce
turnover. However, due to a lack of data, the effect on quits of the marginal dollar of benefits relative to the
marginal dollar of wages is an under-researched topic. This paper uses the benefit incidence data in the 1979
Cohort of the National Longitudinal Survey of Youth (NLSY79) and the cost information in the National
Compensation Survey to impute benefit costs. The value of imputed benéefits is then entered as an explanatory
variable in a mobility equation that is estimated using turnover information in the NLSY. We find that the quit
rate is much more responsive to fringe benefits than to wages; this is even more the case with total turnover.
We also find that benefit costs are correlated with training provision. Due to the high correlation of the costs of
individual benefits, it is not possible to disentangle the effects of separate benefits. An interesting feature of the
model that we develop for interpreting the strong negative relationship between fringe benefits and turnover is
that abstracting from heterogeneity, workers must at the margin place a higher valuation on a dollar of wages
than a dollar of benefits since otherwise an employer could profit by switching compensation from wages to
fringes. Worker heterogeneity modifies this result and reinforces any causal relationship between fringe benefits
and turnover provided that more stable workers have a greater preference for compensation in the form of
fringes.

Read How Responsive Are Quits to Benefits? Online

—
POF
—

Download PDF How Responsive Are Quits to Benefits?


http://www.readnow.site/how-responsive-are-quits-to-benefits-paperback-1.html
http://www.readnow.site/how-responsive-are-quits-to-benefits-paperback-1.html
http://www.readnow.site/how-responsive-are-quits-to-benefits-paperback-1.html

Z35FYDWPG6BO <eBook /How Responsive Are Quits to Benefits?

See Also

[PDF] Is It Ok Not to Believe in God?: For Children 5-11

Access the link underto download and read "Is It Ok Not to Believe in God?: For Children 5-11"
PDF document.

Download eBook »

[PDF] The One in the Middle Is the Green Kangaroo

Access the link under to download and read "The One in the Middle Is the Green Kangaroo"
PDF document.

Download eBook »

[PDF] How The People Found A Home-A Choctaw Story, Grade 4 Adventure
Book

Access the link under to download and read "How The People Found A Home-A Choctaw
Story, Grade 4 Adventure Book" PDF document.

Download eBook »

[PDF] Baby Bargains Secrets to Saving 20 to 50 on Baby Furniture Equipment
Clothes Toys Maternity Wear and Much Much More by Alan Fields and Denise
Fields 2005 Paperback

Access the link underto download and read "Baby Bargains Secrets to Saving 20 to 50 on Baby
Furniture Equipment Clothes Toys Maternity Wear and Much Much More by Alan Fields and
Denise Fields 2005 Paperback" PDF document.

Download eBook »

[PDF] A Practical Guide to Teen Business and Cybersecurity - Volume 3:
Entrepreneurialism, Bringing a Product to Market, Crisis Management for
Beginners, Cybersecurity Basics, Taking a Company Publicand Much More
Access the link under to download and read "A Practical Guide to Teen Business and
Cybersecurity - Volume 3: Entrepreneurialism, Bringing a Product to Market, Crisis
Management for Beginners, Cybersecurity Basics, Taking a Company Public and Much More"
PDF document.

Download eBook »

[PDF] Grandpa Spanielson's Chicken Pox Stories: Story #1: The Octopus (I Can
Read Book 2)

Access the link underto download and read "Grandpa Spanielson's Chicken Pox Stories: Story
#1: The Octopus (I Can Read Book 2)" PDF document.

Download eBook »


http://www.readnow.site/is-it-ok-not-to-believe-in-god-for-children-5-11.html
http://www.readnow.site/the-one-in-the-middle-is-the-green-kangaroo-pape.html
http://www.readnow.site/how-the-people-found-a-home-a-choctaw-story-grad.html
http://www.readnow.site/baby-bargains-secrets-to-saving-20-to-50-on-baby.html
http://www.readnow.site/a-practical-guide-to-teen-business-and-cybersecu.html
http://www.readnow.site/grandpa-spanielson-x27-s-chicken-pox-stories-sto.html

	How Responsive Are Quits to Benefits?
	Reviews
	HOW RESPONSIVE ARE QUITS TO BENEFITS?
	See Also


